
A workforce can look fine, but carry hidden risk

of adults have 
chronic conditions2

people will get cancer 
in their lifetime3

Why choose Quest Workforce Health Solutions
Access

Confidence

Connect with your Quest representative to explore how Quest Workforce Health 
Solutions can transform your organization’s employee well-being and your bottom line.

3M+ employees participate
annually in Quest wellness programs

60B+ anonymized patient
data points to inform trends

High-touch
account collaboration

Proven ability to scale up or 
down with your organization's needs

Trusted by 40% of Fortune
500 employers

50+ years of diagnostic
excellence

2,250+ Quest Patient Service
Centers nationwide

On-site events 
at employer locations

In-home collection 

and virtual options

Impact of prevention—for your employees and bottom line

When just 1 person 
proactively manages 
their health, the cost 
savings add up.

**The average annual cost saving per individual in a 5-year retrospective   
study by the University of Rochester is $1,224.23.9

58%

Diabetes 

$12K over 1 year5

End-stage kidney disease 

$122K over 1 year6

Colorectal cancer 

$165K over 4 years7

Total 

~$173K 
 savings 
 per year5-7 

1 in 5

A recent study of an 
employee wellness 
program focused on 
cardiovascular 
health showed clear 
return on investment.

By shifting focus to 
preventive health, you can 

shift your workforce health 
from bleak to bright.

$1,224
savings per year for 
every employee8**

$4.90
ROI for every 
dollar invested8

~19%
decline in 
absenteeism9

Bring risk to light through prevention

~20% to 40% of “silent” conditions are
identified through employer health screenings4*

Employer health screening reveals these conditions 
in as many as1 in 4 participants4

* Percentages depend on participation rates and the comprehensiveness of the screening program.

Transforming reality for your 
organization
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